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ABSTRACT

Background:
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are both recognized and nurtured.
Several studies have documented the impact that social ties can have on our health (Aoun, Sainsbury, Mullan, & 

Shahid, 2017; Christakis & Fowler, 2007; McPherson, Joseph, & Sullivan, 2004; Leahey & Wing, 2012; Locock, Dopson, 
Chambers, & Gabbay, 2001).  A study by Escoffery, Kegler, and Alcantara (2011) found that naturally occurring 
support from workplace peers was important in encouraging changes in eating and weight among employees in small, 
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Roles and Responsibilities 

Buckeye Wellness Innovators  are University and medical center faculty and staff  who have a special interest in 
facilitating a culture and environment of  wellness in their college, unit, or department. They champion university-
wide wellness initiatives in their departments and advance the One University Health and Wellness strategic plan. 
Innovators are responsible for communicating health and wellness activities to their colleagues, encouraging and 
motivating faculty and staff  to participate in wellness initiatives, engage in healthy lifestyle practices, utilize wellness 
resources, and plan and conduct wellness activities in their colleges, departments or units. They are required to devote 
two to three hours per month to the program and to coordinate their efforts with the co-facilitators and human 
resources personnel when applicable to ensure health and wellness communications are aligned. Innovators who are 
faculty at the university have the opportunity to count the Innovator role towards their service requirements.
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Demographics of  the Innovators

Currently, there are 464 Innovators at The Ohio State University, 224 represent the medical center and 240 represent 
the academic side of  the university. The majority of  Innovators are University staff  (447) and 15 are faculty. Innovators 
are located at all þve regional campuses of  the university and ten work in Ohioõs county positions within the Universityõs 
extension ofþces. A majority of  Innovators are female (over 85%).

Strategy Sessions 

Following the orientation, the program facilitators meet with the Innovator or Innovators if  there is more than one 
in a department, for a strategy session. Their discussion includes the following areas: 

1.	 The environment of  the department: Manager support, perceptions of  stress levels, perceived interest 
among colleagues in engaging in healthy behaviors, and demographics. The Innovator has the option to con-
duct a short baseline survey, asking colleagues which areas of  wellness are of  most interest. 

2.	 Overall adopted university wellness strategies.

3.	
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CONCLUSIONS

This paper adds value to the literature in that it described speciþc components of  a wellness champion program, 
which is important so that this type of  program can be scaled to other organizations. Although the program has yet 
to be determined successful in impacting speciþc health and wellness outcomes, the program facilitators are able to 



Building Healthy Academic Communities Journal Vol. 1, No. 1, 2017.

66

REFERENCES

Allen, J.D., Stoddard, A.M., Mays, J., & Sorensen, G. (2001). Promoting breast and cervical cancer screening at the workplace: 
results from the Woman to Woman Study. American Journal of  Public Health, 91, 584-590.  
https://doi.org/10.2105/AJPH.91.4.584

American Heart Association (2015). Healthy Workplace Food and Beverage Toolkit. Retrieved from http://www.heart.org/
HEARTORG/HealthyLiving/WorkplaceHealth/EmployerResources/Healthy-Workplace-Food-and-Beverage-
Toolkit_UCM_465195_Article.jsp 

Aoun, S., Sainsbury, K., Mullan, B., & Shahid, S. (2017). òChampionó behavior in a community obesity reduction program: 
feedback from peers. Journal of  Health Psychology, 22(2), 148-157. https://doi.org/10.1177/1359105315596372

Bondy, S.J., & Bercovitz, K.L. (2013). òHike up yer skirt, and quit.ó What motivates and supports smoking cessation in builders 
and renovators. 

https://doi.org/10.2105/AJPH.91.4.584
http://www.heart.org/HEARTORG/HealthyLiving/WorkplaceHealth/EmployerResources/Healthy-Workplace-Food-and-Beverage-Toolkit_UCM_465195_Article.jsp#.WS16gsm1uf4
http://www.heart.org/HEARTORG/HealthyLiving/WorkplaceHealth/EmployerResources/Healthy-Workplace-Food-and-Beverage-Toolkit_UCM_465195_Article.jsp#.WS16gsm1uf4
http://www.heart.org/HEARTORG/HealthyLiving/WorkplaceHealth/EmployerResources/Healthy-Workplace-Food-and-Beverage-Toolkit_UCM_465195_Article.jsp#.WS16gsm1uf4
https://doi.org/10.3390/ijerph10020623
https://kaiserfamilyfoundation
https://doi.org/10.1016/S0277-9536(00)00387-7
https://doi.org/10.5993/AJHB.40.2.6



