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ABSTRACT

Background:
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are both recognized and nurtured.

Several studies have documented the impact that social ties can have on our health (Aoun, Sainsbury, Mullan, &
Shahid, 2017; Christakis & Fowler, 2007; McPherson, Joseph, & Sullivan, 2004; Leahey & Wing, 2012; Locock, Dopson,
Chambers, & Gabbay, 2001). A study by Escoffery, Kegler, and Alcantara (2011) found that naturally occurring
support from workplace peers was important in encouraging changes in eating and weight among employees in small,
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Roles and Responsibilities

Buckeye Wellness Innovators are University and medical center faculty and staff who have a special interest in
facilitating a culture and environment of wellness in their college, unit, or department. They champion university-
wide wellness initiatives in their departments and advance the One University Health and Wellness strategic plan.
Innovators are responsible for communicating health and wellness activities to their colleagues, encouraging and
motivating faculty and staff to participate in wellness initiatives, engage in healthy lifestyle practices, utilize wellness
resources, and plan and conduct wellness activities in their colleges, departments or units. They are required to devote
two to three hours per month to the program and to coordinate their efforts with the co-facilitators and human
resources personnel when applicable to ensure health and wellness communications are aligned. Innovators who are
faculty at the university have the opportunity to count the Innovator role towards their service requirements.
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Demographics of the Innovators

Currently, there are 464 Innovators at The Ohio State University, 224 represent the medical center and 240 represent
the academic side of the university. The majority of Innovators are University staff (447) and 15 are faculty. Innovators
are located at all pve regional campuses of the university and ten work in Ohiofs county positions within the Universitys
extension ofpces. A majority of Innovators are female (over 85%).

Strategy Sessions

Following the orientation, the program facilitators meet with the Innovator or Innovators if there is more than one
in a department, for a strategy session. Their discussion includes the following areas:

1. The environment of the department: Manager support, perceptions of stress levels, perceived interest
among colleagues in engaging in healthy behaviors, and demographics. The Innovator has the option to con-
duct a short baseline survey, asking colleagues which areas of wellness are of most interest.

2. Overall adopted university wellness strategies.

3.
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CONCLUSIONS

This paper adds value to the literature in that it described specipc components of a wellness champion program,
which is important so that this type of program can be scaled to other organizations. Although the program has yet
to be determined successful in impacting specipc health and wellness outcomes, the program facilitators are able to
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